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Introduction 

In compliance with Section 107 of the Higher Education Opportunity Act, The New School has 

conducted a biennial review of its policies and programs related to drug and alcohol abuse 

prevention. This report includes alcohol and drug related information on local, state, and federal 

laws; university standards of conduct and related sanctions; and drug and alcohol abuse 

counseling and support. This report includes recommendations regarding existing policies, 

procedures, and programs, educational outreach and support, and existing and proposed methods 

of assessing effectiveness of policies and programs related to drug and alcohol abuse prevention. 

Biennial Review Committee Members 

Jennifer Francone 
Assistant Vice President 
Student Life 

Ilana Levitt 
Director of Employee Development and Organizational Effectiveness 
Human Resources and Labor Relations 

Thomas Iliceto 
Director of Campus Safety 
Campus Security  

Tamara Oyola 
Health Educator 
Student Health Services 

Dennis William Scott 
Residence Hall Director  
Office of Residence Life 

Haben Mebrahtu 
Graduate Assistant 
Julien J. Studley Graduate Program in International Affairs 
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A - Policies and Procedures: 

The following are the policies and procedures available to the university community which 

pertain to drugs and alcohol. The policies and procedures presented here are available in full 

on the university’s website at www.newschool.edu and the appendices. Links are provided 

below.  

Policy on Alcoholic Beverages and Illegal Drugs  

The New School seeks to foster the intellectual, artistic, and social development of our diverse 

student body and to create and maintain a community in which principles of fairness, civility, 

and diversity are upheld. We recognize that some members of the community will choose to 

use alcohol, thus these guidelines serve as a way to help ensure that when alcohol is consumed 

it is done so responsibly, with respect to others in the community and in adherence to 

university policies and rules as well as federal, state and local law. Additionally, the university 

seeks to promote a drug-free campus that respects the community at large. We expect members 

of the university community to adhere to university policies and rules, as well as federal, state, 

and local laws concerning drugs.  

 

The university has established a policy on the use of alcoholic beverages at university sponsored 

and sanctioned events. This policy, the Policy on Alcoholic Beverages and Illegal Drugs, has 

been formulated out of concern for the well-being of faculty, students, and staff and is designed to 

promote and maintain an environment conducive to the educational values, principles, and 

objectives of the university, as well as to cultivate awareness among all members of the university 

community in regard to alcohol  and drug abuse problems. It is also intended to encourage 
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individuals to be sensitive to and considerate of the needs and feelings of other persons, including 

those who lead a substance -or alcohol-free lifestyle. This policy is the main university policy on 

drugs and alcohol and includes information on health risks, laws, regulations, sanctions, and 

support services. The Policy on Alcoholic Beverages and Illegal Drugs can be found on 

the Student Rights and Responsibilities webpage and in the appendices. 

 See Appendix A for the Policy on Alcoholic Beverages and Illegal Drugs 

Health Risks Associated with Alcohol Abuse 

According to The National Council on Alcoholism and Drug Dependence, 79,000 deaths are 

annually attributed to excessive alcohol use with alcoholism being the third leading lifestyle-

related cause of death in the nation. Up to 40% of all hospital beds in the United States (except 

for those being used by maternity and intensive care patients) are being used to treat health 

conditions that are related to alcohol consumption. Over time, excessive alcohol use, both in the 

form of heavy drinking or binge drinking, can lead to numerous health problems, chronic 

diseases, neurological impairments and social problems, including but not limited to: 

• Dementia, stroke and neuropathy

• Cardiovascular problems, including myocardial infarction, cardiomyopathy, atrial

fibrillation and hypertension

• Psychiatric problems, including depression, anxiety, and suicide

• Social problems, including unemployment, lost productivity, family problems, violence

including child maltreatment, fights and homicide

• Unintentional injuries, such as motor-vehicle traffic crashes, falls, drowning, burns and

firearm injuries
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• Increased risk for many kinds of cancers, including liver, mouth, throat, larynx (voice box)

and esophagus

• Liver diseases, including fatty liver, alcoholic hepatitis, and cirrhosis

• Gastrointestinal problems, including pancreatitis and gastritis

• Alcohol abuse or dependence – alcoholism

Additionally, alcohol abuse, including excessive or binge drinking, can seriously affect 

academic performance. Alcohol abuse can also lead to behaviors that are destructive, violent, 

and asocial. In particular, there is a strong relationship between alcohol consumption and 

instances of wrongful or inappropriate sexual behaviors. The university provides a variety of 

counseling and educational programs to identify and help those who experience difficulty with 

alcohol. These programs and related resources are listed in the resources section at the end of 

this report.  

Laws, Regulations, and Sanctions 

The university strictly adheres to federal, state, and local laws that restrict and regulate the 

sale, service, and consumption of alcoholic beverages. The following is a summary of the 

applicable New York State laws: 

• It is illegal in the State of New York for any person under the age of 21 years to possess

or consume any alcoholic beverage.

• The sale of alcoholic beverages to persons under the legal New York State purchase age is

prohibited. No one may sell, deliver, or give away, cause, permit or procure to be sold,

delivered or given away any alcoholic beverages to anyone underage. Legal consequences

may include both fines and imprisonment.

• It is illegal in the State of New York for any minor to use false identification to obtain
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alcohol. Legal consequences may include a fine of up to $100 and/or up to 30 hours 

of community service. 

• In New York State, the sale, gift, or delivery of alcoholic beverages to a visibly intoxicated 

person is prohibited. 

• Under New York State’s Zero Tolerance Law, persons under age 21 who are caught driving 

with a Blood Alcohol Content (BAC) of .02 of 1% or more but not more than .07 of 1% 

will lose their driver’s license for at least six months and may have to pay civil penalties 

and suspension termination fees. 

• Driving While Intoxicated (DWI) is the operation of a motor vehicle while having a BAC 

of .08% or higher. Legal consequences may include fines, imprisonment, and a revoked or 

suspended driver’s license. 

All members of the university community are encouraged to familiarize themselves with 

these and other laws related to alcohol use. The university’s policy is meant to ensure legal 

use of alcoholic beverages and responsible conduct by individuals at on-campus events 

sponsored or sanctioned by the university, and at off-campus events hosted by members of the 

university community when such events are held as an extension of university programs or 

activities. Members of the university community who violate the policy on alcoholic 

beverages will be subject to university disciplinary procedures. Further, members of the 

university community should be advised that they may also be subject to prosecution in 

accordance with federal, state, and local laws. 

 
Approval of Alcohol at Student Events 
 
In accordance with the university’s Policy on Alcoholic Beverages and Illegal Drugs, alcohol is 

prohibited in all spaces being used for academic activity including but not limited to classrooms, 
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studios, offices, lounges, and computer labs. This policy applies to faculty, staff, and students. 

Events where students are present and where alcoholic beverages will be served are subject to 

approval by the Assistant Vice President for Student Life regardless of the age of the students. 

Alcohol is not to be served during classes including end-of-semester parties. Students cannot be 

required to attend events where alcohol will be served. 

The Assistant Vice President for Student Life can be contacted at 212.229.5900 ext. 3656 or 

franconj@newschool.edu.  In conformance with the university’s policy, alcoholic beverages may 

be sold, distributed, served, or consumed only by individuals who have attained the minimum 

legal New York State purchase age of 21. Groups sponsoring events intended primarily for 

persons under the age of 21 are strongly encouraged to hold alcohol-free events. 

Approval is contingent upon demonstration by the sponsoring group or organization that it is 

able to comply with the following: 

• A faculty or staff member needs to serve as the Alcohol and Beverage Supervisor and must

be present for the duration of the event. Students, whether undergraduate or graduate,

may not serve in this role.

• Visible signage is required that reads: Alcoholic beverages may only be served to and

consumed by persons 21 years of age or older.

• The availability of alcoholic beverages cannot be used in advertisements for the event.

• Quantities of alcohol to be served at an event must be established in advance and must not

encourage intoxication.

• When alcoholic beverages are served, food and non-alcoholic beverages must be provided

in sufficient quantities and in a manner commensurate with the availability of alcoholic

8 | Biennial Review 2011-2013 

mailto:franconj@newschool.edu


beverages to discourage intoxication. 

• Appropriately trained bartenders must be used to serve alcoholic beverages. Staff or

faculty may serve as bartenders provided specific approval is obtained from the Assistant

Vice President for Student Life.

• Bartenders will request proof of age in compliance with New York State laws. If staff or

faculty serves as bartenders, they must request proof of age in compliance with New York

State laws.

• The use of a wrist band or ticket system to limit the number of alcoholic beverages served

to each individual is strongly recommended and may be required at the discretion of the

Assistant Vice President for Student Life.

• Alcoholic beverages must not be sold or served to anyone who seems to be intoxicated or

is known to the seller or server to be a problem drinker.

See Appendix B for Approval for Alcohol Use at Student Events Form 

Employee Drug Policy 

The university, pursuant to the federal Drug-free Workplace Act of 1988, has developed the 

employee Drug and Alcohol Free Workplace Policy. This policy may be found in The New 

School Institutional Policies and Procedures Manual.   

See Appendix C for full Drug and Alcohol-Free Workplace Policy 

Excerpts from the policy follow: 

• The unlawful manufacture, distribution, dispensing, possession or use of a prohibited

controlled substance in the workplace is prohibited.

• In addition to any other applicable civil or criminal penalty, any university employee
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convicted of the illegal manufacture, distribution, dispensing, possession or use of a 

controlled substance shall be subject to disciplinary action which may include termination 

of employment or an employee may, at the university’s discretion, be required to 

satisfactorily participate in a program for the treatment of drug abuse. 

• Employees working on grants covered by the Drug-free Workplace Act of 1988 are hereby

given notice that as a condition of their employment they must obey the prohibitions set

forth in Paragraph One (1) of the Drug-free Workplace Policy and notify the university

within five days of a conviction for violating any criminal drug law.

• Upon receiving actual notice of an employee’s criminal drug conviction, the university,

pursuant to the Drug-Free Workplace Act of 1988, within 10 days shall so notify the

federal agency which issued the grant under which the employee was working.

• Within 30 days of receiving notice of a drug offense conviction, the university shall take

appropriate disciplinary action.

• The university advises members of the university, including employees, of the dangers of

drug abuse in the workplace and of any available drug counseling, rehabilitation and

employee assistance programs.

• Employees are hereby informed of the university’s policy on maintaining a drug-free

workplace and the penalties that may be imposed upon employees for drug abuse

violations.

Student Drug Policy 

Students are required to familiarize themselves w i t h  and adhere to the drug policy as 

outlined in the Student Code of Conduct. The policy prohibits the u se, possession, 

distribution or the manufacture of narcotic or dangerous drugs or of any illegal or controlled 
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substances, except as expressly permitted by law, on university owned or controlled property or 

at university sponsored functions. Furthermore, students are prohibited from the on-campus 

possession of any type of paraphernalia analogous with the use, distribution, or sale of 

illegal substances/narcotic drugs (i.e., scales, bongs, pipes, etc.). 

See Appendix D for full Student Code of Conduct 

Students found in violation of the drug policy will be subject to sanction under the Non-Academic 

Disciplinary Procedures. Sanctions may include but are not limited to: 

• Oral Warning: Verbal notification to the student that repetition of the wrongful conduct

may be cause for more severe sanctions, and a clear instruction to desist.

• Written Warning: Written notification to the student that continuation or repetition of the

wrongful conduct may be cause for more severe disciplinary action within the period of

time stated.

• Restitution: Reimbursement for damage or loss to either university or individual property.

Failure to make restitution will result in the withholding of a student’s transcript and/or

denial of either graduation or continued enrolment at the university.

• Community Work: Assignment of a specific number of hours of community service work

to be accomplished in a specific time.

• Disciplinary Probation: Written notification to the student that he/she is in official

jeopardy. A further violation of the Student Code of Conduct while on

disciplinary probation may result in suspension or expulsion.

• Restriction: Denial of the use of certain university facilities or the right to participate in

certain activities or privileges for a specified period of time.
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• Housing Suspension: Suspension or termination of a student’s housing privilege,

including being banned from entering one or more of the university’s residence halls.

• Suspension: Exclusion from class, exams, and all functions of the university for a stated

period of time. Suspension may require petition for readmission.

• Expulsion: Dismissal from the university. The student may not attend classes or take any

examinations and must vacate university property by the effective date of expulsion.

Readmission will not be considered.

See Appendix E for full Non-Academic Disciplinary Procedures 

Controlled Substances and Drug Paraphernalia 

With the exception of medication as legally prescribed, it is illegal in the State of New York 

for any person to possess or traffic in any controlled substances and/or drug paraphernalia 

including, but not limited to, the following: 

• Narcotics: opium, morphine, codeine, heroin, etc.

• Depressants: barbiturates, benzodiazepines, methaqualone, rohypnol, etc.

• Hallucinogens: LSD, mescaline, peyote, ecstasy, etc.

• Inhalants: nitrous oxide, butyl nitrate, propyl nitrate, etc.

• Precursors: chemical compounds

• Prescription Drugs: steroids, Ritalin, etc.

• Drug Paraphernalia: packing materials, scales and balances, hypodermic needles, etc.

Legal consequences for the possession or criminal sale of controlled substances and/or 

drug paraphernalia may include fines and imprisonment. 
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Marijuana  
 
It is illegal in the State of New York to possess, use, or traffic in marijuana. The legal 

consequences for the possession or criminal sale of marijuana may include fines and 

imprisonment. The University Student Code of Conduct prohibits the possession and/or use 

of marijuana in any amount on campus and at university sponsored functions. 

 
Prescription Drugs  
 
The possession and/or use of prescription medication other than as legally prescribed is in 

violation of the University Student Code of Conduct as well as federal, state, and local laws. The 

distribution of such medications without proper licensure and/or in a manner other than specified 

under federal, state, and local law is prohibited. The use of over-the-counter medications in a way 

that is deemed by the university as misuse, or the possession of quantities of such medications as 

deemed excessive by the university, will be considered a violation of the University Student 

Code of Conduct. 

 
 
Driving While Ability Impaired by Drugs (DWAI)  
 
Driving While Ability Impaired by Drugs (DWAI) is the operation of a motor vehicle while 

impaired by the use of a drug as defined in the New York State Vehicle and Traffic Law. Legal 

consequences may include fines, imprisonment, and a revoked or suspended driver’s license. 

 
Alcohol and Drug Abuse Referral Services and Assistance Programs  
 
The university is committed to providing information, education, support and referrals for faculty, 

students, and staff who have concerns or problems with alcohol and drug use and abuse. Students, 

faculty, and staff are encouraged to utilize the many university and community resources 

available to them. 
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Resources at The New School:  

Human Resources: 212.229.5671 
Employee Assistance Program: 212.229.5671 
Student Health Services: 212.229.1671  
Security (24-hour): 212.229.5165 
Student Disability Services: 212.229.5900 x3656 
Student Support and Crisis Management: 212.229.5900 x3189 

Resources in New York City – Treatment Programs: 

Realization Center: 212.627.9600 19 Union Square West, 7th floor 
Greenwich House: 212-691-2900 122 West 27th Street, 6th floor 
Lower East Side Service Center: 212.343.3520, 25 Allen Street  
Lower East Side Harm Reduction Center: 212.226.6333 
Smither’s/C.O.P. E.: 212.523.8285 
Roosevelt Hospital: 212.523.5825 

Resources in New York City – Self Help Programs: 

Alcoholics Anonymous: 212.647.1680  
Narcotics Anonymous: 212.929.6262 
Al-Anon (for friends and relatives of alcoholics): 212.941.0094  
Marijuana Anonymous: 212.459.4423 
Pills Anonymous: 212.874.0700 24-hour Hotlines:     
Emergency – Police/EMS 911 
National Hopeline Network – Suicide Prevention: 1.800.SUICIDE 
Samaritans Suicide Prevention Hotline: 212.673.3000 
Oasis – Substance Abuse, Domestic Violence and General Information: 1.800.522.5353 
National Suicide Prevention Lifeline: 1.800.273.TALK 
National Clearinghouse for Drug and Alcohol Information: 1.800.662.HELP 

Campus Security 

The New School Security Department seeks to ensure that the rights of every member of the 

campus community are respected and that there exists a safe and secure atmosphere in all 

campus buildings. The Campus Security Guide has the policy on Alcoholic Beverages and 

Illegal Drugs as well as the Annual Security Report which reports drug and alcohol violations as 

required by the Jeanne Cleary Disclosure of Crime Security Policy and Crime Statistics Act. 

See Appendix F for Campus Security Guide 

14 | Biennial Review 2011-2013 

http://www.newschool.edu/security/guide/


Student Housing and Residence Life  

Student Housing and Residence Life drug and alcohol policies can be found in the Student Code 

of Conduct as well as the Residence Hall Handbook. Resident Hall policy flyers are placed in 

each residence hall throughout the year. The Residence Hall Handbook can be accessed on the 

Student Housing and Residence Life website.  

See Appendix G for Residence Hall Drug and Alcohol Policy Flyers 

B - Support Services and Education: 

There are a number of offices dedicated to the support and education of the university 

community on alcohol and drugs. The university is committed to providing information, 

education, support and referrals for faculty, students, and staff who have concerns or problems 

with alcohol and drug use. The university’s support services and links are provided below.  

Student Health Services offers medical and counseling services to students. The hours and 

services offered by Student Health Services can be found online at 

http://www.newschool.edu/student-services/health-services/. The New School is committed to 

providing an educational environment that is conducive to the health and well-being of its 

students. Student Health Services staff include a psychiatrist, medical providers and counselors 

who have experience in drug and alcohol treatment, addiction and harm reduction. All 

undergraduate students at The New School are mandated to pay the Student Health Services fee 

which entitles them to 12 counseling sessions per year as well as access to medical services. All 

services are confidential and any contact with Student Health Services will not be part of the 

student’s academic record. In addition to counseling services, Student Health Services in 
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partnership with The New School for Social Research’s psychology department offers a 

prevention program called BASICS (Brief Intervention Program to Address Alcohol and 

Substance Abuse). BASICS is an alcohol and other drug risk assessment service offered free-of-

charge to students. More information on BASICS can be found at 

www.HarmReductionTraning.com/BASICS/.  

See Appendix H for information on counseling services 

See Appendix I for BASIC’s brochure  

 

Support services are offered to employees and their families through the Employee Assistance 

Program (EAP). Further information on the benefits covered by the Employee Assistance 

Program can be found on the EAP website. The New School offers employees and their 

household members EAP and work/life benefits through Horizon Health. Inquiries and services 

provided through the program are at no cost to employees and are completely confidential. The 

EAP offers support, guidance, and resources for alcohol and substance abuse. 

See Appendix J for Employee Assistance Program Employee Benefits 

 
The New School also provides medical treatment for substance abuse.  Covered medical 

expenses include the treatment of a substance abuse condition while confined as an inpatient in a 

hospital or facility licensed for such treatment. Covered medical expenses also include the 

charges made for treatment received during partial hospitalization in a hospital or treatment 

facility. Prior review and approval must be obtained on a case-by-case basis by contacting Aetna 

Student Health. When approved, benefits will be payable in place of an inpatient admission, 

whereby two days of partial hospitalization may be exchanged for one day of full hospitalization. 
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See Appendix K for Substance Abuse Card 
 

Student Health Services offers a variety of health-related workshops, trainings, classroom 

presentations, and face-to-face sessions throughout the academic year, including educational 

resources on blood alcohol content, tips for drinking in moderation, standards of drinks and 

alcohol poisoning, and harm reduction. More information can be found online at Alcohol and 

Other Drugs. Students are encouraged to email wellness@newschool.edu to request more 

information about educational services related to drugs and alcohol.  

See Appendix L for Wellness and Health Promotion Program Drug and Alcohol Related 
Educational Resources. 
 
Student Housing and Residence Life requires resident advisors to plan programs for the 

residential community on drugs and alcohol. In addition to traditional student housing, The New 

School has a healthy living community.  Residents live with other students who share the same 

healthy lifestyle values and goals.  All residence halls at The New School adhere to the state laws 

related to the use of alcohol and drugs; healthy living communities in addition commit to a 

lifestyle free of substances at all times. 

 
See Appendix M for Student Housing and Residence Life Drugs and Alcohol Programs  
 
See Appendix N for Healthy Living Community Flyers and Contract  
 

Student Rights and Responsibilities provides educational sanctions for students who have 

violated sections of the University Student Code of Conduct pertaining to drugs and 

alcohol.  These sanctions include an online educational program on alcohol called Under the 

Influence and a separate program addressing marijuana use called Marijuana 101.  Student 
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Rights and Responsibilities also refers students to the BASICS (Brief Intervention Program to 

Address Alcohol and Substance Abuse) program in Student Health Services. 

Directory of Offices 

Student Health Services (Medical and Counseling Services, Insurance, and Wellness and Health 
Promotion)  
80 Fifth Avenue, 3rd floor 
shs@newschool.edu 
 212.229.1671 

Human Resources 
79 Fifth Avenue, 18th floor
hrhelp@newschool.edu 
212.229.5671 

The New School Employee Assistance Program 
212.229.5671 

Horizon Health 
888.293.6948 
www.horizoncarelink.com 

Student Support and Crisis Management 
2 West 13th Street, 12th floor 
studentsupport@newschool.edu 
212.229.5900 x3965 

Student Rights and Responsibilities 
2 West 13th Street, 12th floor
srr@newschool.edu 
212.229.5349 x3653 x3656 

Campus Security (24-hour) 
55 West 13th Street 
212.229.5101 

Student Disability Services 
80 Fifth Ave, 3rd floor 
studentdisability@newschool.edu 
212.229.5626 x3135 
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C - Assessments and Recommendations: 
The programs, policies, and procedures contained in this report will be reviewed and assessed 

over the next two years. The policies will be reviewed to determine readability, access, practical 

application, and changes in law. The policies need to be reviewed for consistency and efficiency. 

Statistics are currently collected on alcohol and drug related violations and sanctions. This data 

will be reviewed over the next two years to determine the effectiveness of the various programs 

and policies. Statistics are also collected on the number of participants in the various educational 

programs. These statistics will be reviewed and analyzed as well. The Biennial Review 

Committee will meet to discuss additional assessment tools to obtain feedback from students and 

employees. The results of these assessment initiatives will be summarized in the next biennial 

report.   

D - Additional Questions and Information:  
Any student or employee who wants to request additional information or has questions / 

comments about the content of this report may contact:  

Jennifer Francone
AVP Student Life 
Title IX Officer 
72 Fifth Avenue, 4th floor 
New York, NY 10011 
212.229.5900 x3656 
franconj@newschool.edu 

Carol S. Cantrell 
SVP for Human Resources and 
Labor Relations 
79 Fifth Avenue, room 1817 
New York, NY 10003 
212.229.5671 x4900 
cantrelc@newschool.edu 
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Appendix B: Approval for Alcohol Use at Student Events Form 



Approval for Alcohol Use at Student Events 

Assistant Vice President for Student Life 

Approval is needed to serve alcohol at any event where students are present.  Prior to completing this 
form, familiarize yourself with the document Guidelines for Approval of Alcohol Use at Student Events 
available from the Office of the Assistant Vice President for Student Life. 

From: Date: 

is requesting approval to serve 
(Department/Organization) 

alcohol during our event, from  on  at 
(Time)       (Date) 

. 
(Building Address & Room No.) 

A designated staff or faculty member must serve as the Alcohol and Beverage Supervisor.  The supervisor must 
be present during the event and ensure that (1) all persons served alcohol are at least 21 years of age, (2) 
intoxicated persons are not served alcohol, and (3) the number of alcoholic beverages per person is limited to the 
agreed upon maximum. The following staff/faculty member will serve as the Alcohol and Beverage Supervisor: 

Please fill out the following: 

Will bartenders from Chartwells be serving the alcohol? (Y/N) __________ 
If not, the following faculty and/or staff will serve the alcohol: 

Target audience of this event:  
 (i.e., students from 

specific divisions, students from specific departments, the general university community, outside groups.  Please 
be as specific as possible). 

Amount and type of alcohol to be served: 

Amount and type of non-alcoholic beverages to be served: 

Amount and type of food to be served:  

Maximum number of alcoholic beverages to be served per person:   

Method that will be used to monitor which individuals may be served alcohol and how many drinks each person 
is allocated:  

 (i.e., wrist bands, tickets). 



Please note that you will be required to post the following statement at the event:  

“Alcoholic beverages may only be served to and consumed by 
persons 21 years of age or older.” 

Furthermore, you are expected to comply with the following: 

• There must be a designated area for food and beverages.
• No one can leave the event with an alcoholic beverage.
• Guests will not be allowed to bring outside alcoholic beverages into the event.



Appendix C: Drugs and Alcohol-Free Workplace Policy 





Appendix D: Student Code of Conduct 



Student Code of Conduct 

Date Modified April 2, 2008 

I. Introduction 

As an institution of higher learning, the university affirms certain basic principles and values that are, in the 
fullest and best sense of the word, educational. The university is also a community and in that regard, upholds 
certain basic principles and standards of behavior that underlie its educational purpose. These include the 
recognition and preservation of basic human dignity, the freedom of expression, equal opportunity, and civil 
discourse, a sustained atmosphere of safety, respect for policies, rules, regulations, and standards set forth by the 
university, its academic divisions, and the federal, state, and city governments. 

The Student Code of Conduct is designed to protect and promote these principles and standards of behavior that 
are in keeping with our educational mission. Formal disciplinary proceedings and penalties have a role 
subordinate to informal conversation and discussion, constructive advice and counsel, and supportive guidance. 
The Student Code of Conduct supports an environment where sensitivity, tolerance, and respect are sustained for 
members of the university community and its neighbors. All students at the university are expected to abide by 
the Student Code of Conduct. 

II. Conduct violations

A. University-wide  Violations 
The following actions are considered violations of the Student Code of Conduct and are subject to sanctions 
imposed in accordance with the Non- Academic Disciplinary Procedures of the university. 

1. GENERAL  MISCONDUCT
Conduct unbecoming of a student member of the university community. 

2. DISORDERLY CONDUCT
Disorderly conduct includes, but is not limited to, lewd, indecent or obscene behavior on university owned or 
controlled property or at university sponsored functions; conduct that is unreasonable in the time, place, or 
manner in which it occurs; and/or obstruction or disruption of university sponsored activities; or conduct which 
adversely affects the student’s suitability as a member of the university community or which is inconsistent with 
the mission of the university. 

3. HARASSING CONDUCT
Verbal or written actions that are abusive to any person, or any other conduct which threatens or endangers the 
physical, emotional health, or safety of any person on university owned or controlled property or at university 
sponsored functions. 

4. PHYSICAL HARASSMENT
Physical harassment, includes but is not limited to inappropriate touching, of any person or similar conduct that 
threatens or endangers the physical or emotional health, or safety of any person on university owned or 
controlled property or at university sponsored functions. 



5. FRAUD
Knowingly furnishing false information to the university administration, faculty, or staff. 

6. FORGERY
Forgery, alteration or misuse of university documents, records or identification. 

7. FALSE  ALLEGATIONS
Filing and/or sharing of knowingly false information about another member of the community with faculty, 
staff, or other members of the university community. 

8. THEFT
Possession of or involvement with stealing of property belonging to another member of the university community. 

9. DAMAGE TO  PROPERTY
Damage to property of the university, or that of a member of the university community or campus visitor, 
while on university property or at university sponsored activities including, but not limited to, walls, 
classrooms, and residence halls. 

10. VANDALISM
Intentional damage, destruction, or defacement of property including, but not limited to walls, classrooms, and 
residence halls. 

11. DRUGS

Use or possession of narcotics or dangerous drugs or of any illegal or controlled substances, except as expressly 
permitted by law, on university owned or controlled property or at university sponsored functions. Furthermore, 
students are prohibited from the on-campus possession of any type of    paraphernalia associated with the use of 
drugs (i.e., scales, bongs, pipes, etc.). 

12. DRUGS   -   DISTRIBUTION
Distribution or the manufacture of narcotics or dangerous drugs or of any illegal or controlled substances, 
except as expressly permitted by law, on university owned or controlled property or at university sponsored 
functions. Furthermore, students are prohibited from the on-campus possession of any type of paraphernalia 
associated with the use, distribution, or sale of illegal substances/narcotic drugs (i.e., scales, bongs, pipes, etc.). 

13. ALCOHOL
Use, possession, or distribution of alcoholic beverages, except when authorized by the Office of the Assistant 
Vice President for Student  Affairs for a particular function, on university owned or controlled property or at 
university-sponsored functions is prohibited. Furthermore, the sale, distribution, or procurement of alcoholic 
beverages for anyone who is under the age of 21; the use of false identification to procure alcohol; and the 
possession on campus of any type of paraphernalia associated with the consumption of alcohol is expressly 
prohibited.  Alcohol possession and use is prohibited in the Residence Halls by those students under the age of 
21 and in dry residences as outlined in the Residence Hall Handbook. This pertains to empty bottles used for 
decoration, academic projects, or other purposes. 



14. PUBLIC  INTOXICATION
Public disruption due to intoxication or drunkenness from consumption of alcohol, narcotics, or dangerous drugs. 

15. HAZING
Recklessly subjecting any person to the risk of bodily harm, or severe emotional distress, or causing or 
encouraging any person to commit 
an act that would be a violation of law or university regulations, for the purpose of initiating, promoting, 
fostering, or confirming any form of affiliation with a student group or organization. The express or implied 
consent of the victim is irrelevant in determining whether or not there 
has been a violation. 

16. UNIVERSITY   FACILITIES
Unauthorized entry or use of university facilities. 

17. RESTRICTED/UNAUTHORIZED AREAS
Students are not allowed on the roof, ledges, or fire escapes of any university building or residence hall. 

18. KEYS
Unauthorized possession, duplication or use of keys or key cards to university facilities including residence 
halls.  Giving of keys and key cards to another individual including other residents and guests. 

19. WEAPONS
Possession, display, use or distribution of any weapon such as a firearm, knife, etc., or any item used as a 
weapon or of such a nature that it is intended for use as a weapon, except with expressed university 
authorization, on university owned or controlled property or at university sponsored functions. 

20. FIRE SAFETY
Tampering with or misuse of fire alarms, fire exits, fire-fighting equipment, smoke/heat detectors, sprinkler 
systems, and other safety devices on university grounds; causing or creating a fire; and the use of all open 
flame devices such as, but not limited to, sternos, incense, kerosene lamps, and barbecue grills; failure to 
evacuate a building at the sound or activation of the fire alarm system; and the use of any and all fireworks. 

21. NON-COMPLIANCE
Failure to comply with directions of university officials acting in the performance of their duties. 

22. UNIVERSITY   IDENTIFICATION
Misuse or transfer of university identification documents. This includes but is not limited to, the transfer of 
university identification documents to gain entry to university buildings, and/or to procure any university 
services. Failure to obtain and provide an up-to-date, official student ID for entry to university buildings. 

23. GAMBLING
Gambling in any form anywhere on campus. 



24. SMOKING
Smoking cigarettes, cigars, etc. is prohibited in all university buildings. 

25. PETS
All pets are prohibited on university property, including residence halls. 

26. UNREASONABLE AND EXCESSIVE NOISE
Creating noise as deemed unreasonable or excessive by university staff on university owned or controlled 
property, including but not limited to noise that can be heard beyond a student's room or suite.  The playing of 
musical instruments in areas other than those deemed appropriate by the university for such activities. 

27. UNAUTHORIZED  POSTING
Posting of announcements and other publicity items at the university that are not in accordance with the 
guidelines set forth by the Office of Student Development and Activities (OSDA) and/or the appropriate 
department within the school or division. Announcements and publicity items to be posted on Residence Hall 
bulletin boards must be submitted to the Residence Hall Director for approval prior to posting. Approved items 
may only be posted in designated locations. 

28. UNAUTHORIZED SOLICITATION AND BUSINESSES
Soliciting or canvassing on university owned or controlled property without prior approval. Authorization for 
canvassing in the Residence Hall is given only to recognized university groups or organizations. Solicitation is 
not permitted in the Residence Hall without the advanced written permission of the Office of Student Housing 
and Residence Life. If a solicitor disturbs a resident, a member of the residence life staff must be contacted 
immediately.  Students are not allowed to conduct businesses on campus or in the residence halls.  Businesses, 
as defined by the Student Code of Conduct, pertain to any service provided in exchange for cash, services, or 
any other form of benefits. 

29. SAFETY OF OTHERS
No person shall create conditions that endanger or threaten others or their property, or create a health hazard or 
nuisance. 

B. Residence Hall Specific Violations 

All violations listed in Section A. apply to students residing in residence halls as well as their guests.  The 
following additional actions are also considered violations of the Student Code of Conduct and are subject to 
sanctions imposed in accordance with the Non-Academic Disciplinary Procedures of the university. 

Definitions: As used in this document, the term ‘‘Residence Hall’’ means 
any building, room, facility, or premises owned and/or operated by the university for use as a dormitory, 
whether by lease or by contract, to students enrolled at the university. 

‘‘Resident’’ means any student, whether undergraduate or graduate, occupying a space in a Residence Hall. 

1. FAILURE TO COMPLY WITH HOUSING CONTRACT & REGULATIONS



Failure to comply with regulations set forth in the Residence Hall Handbook, the Housing Contract, and as set 
forth by the Office of Student Housing and Residence Life. Failure to comply with official requests from 
university staff, including but not limited to housing and security staff, in the performance of their duties. 

2. GARBAGE AND OTHER HEALTH HAZARDS
Failure to keep rooms and shared common areas reasonably neat and orderly as determined by university 
staff. Failure to keep such areas free of excessive trash and floor space free from debris and other hazards. 
The creation of an environment that presents a health and safety risk to other members of the community 
and/or that endangers or threatens others or their property, or creates a health hazard or nuisance. 

3. GUEST POLICY VIOLATIONS
Failure to abide by the University Student Housing Guest Policy as set forth in the Residence Hall Handbook. 

4. SAFETY  PRECAUTIONS
a. Windows
No person may place objects on the outside, or inside of windowsills. No objects of any kind are to be 
thrown from or at the windows. Removal of screens, window locks, or window guards, is prohibited. 

b. Prohibited Items
The following are NOT permitted in the Residence Hall: cooking appliances with exposed elements (open 
coil); hot plates; candles of any kind; incense and incense burning devices; use of roller blades/skates, 
skateboards, or bicycles in the hallway or on any university property; mopeds or motorcycles; live trees of any 
kind; changes to electrical wiring, heating, or alarm systems; and other items as deemed not appropriate by 
university staff. 

c. Cooking
In accordance with New York State Health Codes, students may not cook in their bedrooms. In certain Residence 
Halls, kitchenettes are provided for this purpose. Where provided, cooking equipment must be properly 
maintained and cleaned. 

C. Academic  Dishonesty 
1. DEFINITION
Academic Dishonesty is any act, which allows a student to gain an unfair advantage over other students. This 
includes, but is not limited to, copying, plagiarism, collaboration, alteration of records, use of restricted aids, 
unauthorized use of proprietary material, bribery, and lying 

2. DIVISIONAL RESPONSIBILITY FOR ACADEMIC DISHONESTY
a. The academic division in which the student is enrolled has primary responsibility for the adjudication of all

infractions involving Academic Dishonesty.

b. It is the responsibility of the student to become familiar with the Academic Dishonesty policy in effect in
the division in which the student is enrolled.



D. Rights and Expectation of The New School 
1. The university reserves the right to enter rooms at any time without a search warrant for the purpose of maintaining 

safety and security standards, to enforce health regulations, to follow through with disciplinary action, to maintain 
the orderly operation of the Residence Halls, and to respond to emergency situations.  
 

2. The university reserves the right to require students to change rooms or Residence Halls, without notice, when 
necessary. 
 

3. The university reserves the right to notify parents of a student’s violation of the Student Code of Conduct. 
 

4. The university reserves the right to hold students financially responsible for all losses and damages to university 
property. 
 

5. The university expects each student to be responsible for securing his/her personal property. The university will not 
be responsible for the loss, theft, or damage to personal effects of students and their guest(s). Residents are 
strongly advised to obtain the appropriate homeowner or renter insurance coverage on valuables.  
 

6. The university expects students to comply with any instruction from a clearly identifiable university official, 
performing his or her duties in the enforcement of application of university policy. Students are expected to show 
their university identification card upon request to any Residence Hall staff person and other appropriate university 
official, performing his/her duties in the enforcement or application of university policy. 
 

7. The university reserves the right to amend the Student Code of Conduct and the Non-Academic Disciplinary 
Procedures at any time. 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 
 



Appendix E: Non -Academic Disciplinary Procedures 



Non-Academic Disciplinary Procedures 

Adopted April 26, 2005 

I. General Provisions  
A. Purpose 

The university Non-Academic Disciplinary Procedures are designed to facilitate fact-finding and to review incidents 
involving violations of the University Student Code of Conduct. It is not intended to create an adversarial court-like 
proceeding. 

B. Disciplinary Authority 
1. Disciplinary authority is vested in the Senior Vice President for Student Services as the designee of the President
of the university. 

2. The Non-Academic Disciplinary Procedures are administered by the Office of Student Rights and
Responsibilities. The Office’s responsibility is to ensure the fair and dutiful administration of the disciplinary 
process in the review of incidents involving violations of the Student Code of Conduct. 

C. Violation of Law/Off Campus Conduct 

1. Students of the university are subject to local, state, and federal laws. As a general rule, the university will
not institute disciplinary procedures when a student of the university has been charged, off-campus, with a 
violation of a local, state, or federal law. The university, however, reserves the right to invoke its disciplinary 
procedures. 
2. Students are subject to reasonable disciplinary action deemed appropriate, including suspension and
expulsion, for breach of federal, state, or local laws or university rules or regulations off campus when such 
conduct is likely to have an adverse effect on the university, on the educational process, or affects the 
student’s suitability as a member of the academic community. 

II. University  Sanctions

The university is committed to providing an environment where sensitivity, tolerance, and respect are sustained 
for members of the university community and its neighbors. Imposed sanctions are intended to facilitate these 
goals. While they may initially be perceived as authoritative or punitive, their purpose is to promote an 
environment in which good citizenship can flourish among and between students and other members of the 
university community. 

A. General Provisions 
1. The sanctions listed below are recognized by the university in holding students accountable for
violations of the Student Code of Conduct. It is understood that previous violations may be considered in 
determining sanctions. 

2. Students are held responsible for the actions of their guests while on campus. Sanctions may be issued to the
host when a guest is not a student of the university. 



3. Students are strongly advised and encouraged to consult with the Student Ombuds for a neutral and
confidential appraisal of their rights and responsibilities under the Student Code of Conduct and the Non-
Academic Disciplinary Procedures. 

4. Failure to comply with imposed sanctions subjects the student to further disciplinary action.

B. Immediate Suspension Authority 
1. EMERGENCY SUSPENSION

The President of the university, or an university officer authorized by the President, may impose upon a student an 
immediate emergency suspension when, in the judgment of the President, such action appears necessary for 
reasons relating to a student’s physical or emotional safety and well-being, for reasons relating to the safety and 
well-being of members of the university community, or to prevent damage or theft of university property. 

2. INTERIM SUSPENSION
The President of the university, or an university officer authorized by the President, may impose upon a student an 
immediate interim suspension when, in the judgment of the President, such action appears necessary to deal with a 
continuing disturbance by a student(s) or, interference by a student(s) with  any university activity or with the free 
movement of any member of the university community. 

3. SCOPE  OF  SUSPENSION
Emergency or interim suspension may be an academic suspension, in which case the student has no right to attend 
classes, to take exams, or to receive grades. Suspension may also apply to other student privileges including 
residing in university Residence Halls, attendance at and participation in   university functions, admission to 
university premises, or any combination of the above, unless the student’s presence or participation is explicitly 
authorized by the President or the President’s designee. Suspension does not constitute termination of the 
student’s matriculation in the university. 

4. DURATION  OF  SUSPENSION
Interim or emergency suspension may remain in effect until the Disciplinary Review Panel has taken action with 
regard to the student. However, the suspension may be lifted earlier by action of the President or the President’s 
designee. 

5. EXPEDITED  HEARING
A student suspended under the interim or emergency authority may request an expedited hearing before the 
Disciplinary Review Panel. The panel shall schedule a hearing within forty-eight (48) hours of the request or 
as soon thereafter as possible. 

C. Sanctions 
1. ORAL  WARNING
Verbal notification to the student that repetition of the wrongful conduct may be cause for more severe sanctions, 
and a clear instruction to desist. 



2. WRITTEN  WARNING
Written notification to the student that continuation or repetition of the wrongful conduct may be cause for 
more severe disciplinary action within the period of time stated. A copy of the written warning letter will be 
placed in the student’s file. 

3. FINES
Sum to be paid by the student to the university or another specified body. Failure to do so will result in the 
withholding of a student’s transcript and/or denial of either graduation or continued enrollment at the 
university. 

4. RESTITUTION
Reimbursement for damage or loss to either university or individual property. Failure to do so will result in the 
withholding of a student’s transcript and/or denial of either graduation or continued enrollment at the university. 

5. COMMUNITY WORK
Assignment of a specific number of hours of community service work to be accomplished in a specific time. 

6. DISCIPLINARY PROBATION
Written notification to the student that he/she is in official jeopardy. A further violation of the Student Code of 
Conduct while on disciplinary probation may result in suspension or expulsion. 

7. RESTRICTION
Denial of the use of certain university facilities or the right to participate in certain activities or privileges for a 
specified period of time. 

8. TERMINATION  OF  HOUSING  PRIVILEGE
Withdrawal of the opportunity and ability to reside in a university owned or operated Residence Hall. All 
Residents should be aware that, as outlined in the Housing Contract and License Agreement, any student 
dismissed from the Residence Halls for disciplinary reasons is not entitled to a refund of his/her housing charges, 
including the deposit. 

9. SUSPENSION
Exclusion from class, exams, and all functions of the university for a stated period of time. Suspension may 
require petition for readmission. 

10.EXPULSION
Dismissal from the university. The student may not attend classes or take any examinations and must vacate 
university property by the effective date of expulsion. Readmission will not be considered. 

III. Initiation of disciplinary proceedings
A. Complaint Procedure 
1. FILING  AN  INCIDENT  REPORT
An incident report is a detailed, written description of an alleged violation. Any member of the university 
community may report an alleged violation of the Student Code of Conduct, in writing, to the Office of Students 



Rights and Responsibilities. Complaints must be filed within sixty (60) days of the incident that precipitated the 
complaint. Incident report forms are available from the Office of Student Rights and Responsibilities and from 
the Office of University Housing. 

2. PRELIMINARY  REVIEW  OF  COMPLAINT
Upon receipt of the written incident report, the Office of Student Rights and Responsibilities is authorized to 
conduct a preliminary review of the complaint by questioning persons thought to have knowledge of the 
particular incident, including the alleged violator. If a person alleged to have violated the University Student 
Code of Conduct is questioned, he/she must be informed that he/she is being investigated and of the nature of 
the related incident. 

3. NOTIFICATION  OF  COMPLAINT
If the Office Student Rights and Responsibilities finds that there is sufficient information or basis to support the 
complaint, the alleged violator will be notified of the complaint in writing (by mail, return-receipt requested or 
hand-delivered). 

4. DISMISSAL OF A COMPLAINT
If the Office of Student Rights and Responsibilities finds insufficient information or basis to support the 
complaint, the Office is authorized to dismiss the complaint. The Office of Student Rights and Responsibilities 
decision to dismiss a complaint is final. 

B. Review of Complaints 
1. DISCIPLINARY REVIEW MEETING
After the student has been given notice of the complaint, the Office of Student Rights and Responsibilities, may 
hold a disciplinary review meeting with the student alleged to have violated the Student Code of Conduct and 
the person submitting the incident report, if necessary, to determine all the facts surrounding the incident. The 
Office of Student Rights and Responsibilities will meet with all parties on a one-on-one basis. 

2. LEVEL I REVIEW
a. If in the judgment of the Office of Student Rights and Responsibilities, the nature of the alleged violation is
unlikely to result in the suspension 
or expulsion of the student from the university, the Office is authorized to review the matter. The procedures to be 
used in reviewing the matter will be determined by the Office of Student Rights & Responsibilities. The alleged 
violator will be given reasonable opportunity to comply with the process. 

b. Where appropriate, the Office of Student Rights and Responsibilities may offer the parties to an incident the
opportunity to resolve the matter through mediation. If mediation fails to yield a favorable resolution, the Office 
reserves the right to proceed in a more formal manner. 

3. LEVEL II REVIEW
a. If in the judgment of the Office of Student Rights and Responsibilities, the nature of the alleged
violation is likely to result in the suspension or expulsion of the student from the university, the Office 
will forward the matter to the Office of the Senior Vice President for Student Services for review. 



b. The Office of Student Rights and Responsibilities, at its discretion, may also refer matters to the Office of
the Senior Vice President for Student Services which may not necessarily result in suspension or expulsion 
from the university, if the Office believes it would be in the best interest of all concerned to do so. 

c. The Senior Vice President or his/her designee will review the complaint to determine whether or not
Emergency or Interim suspension is appropriate or necessary. If it is determined that either emergency or interim 
suspension is appropriate or necessary, the process outlined in Section II.B will be followed. 

d. If it is determined that either emergency or interim suspension is not appropriate or necessary, the Senior Vice
President or his/her designee will notify the alleged violator of the date, time, and place of the disciplinary review 
by a Disciplinary Review Panel. The procedures to be used in reviewing the  matter will be determined by the 
Disciplinary Review Panel. The alleged violator will be given reasonable opportunity to comply with the process. 

e. The alleged violator may waive the disciplinary review by the Disciplinary Review Panel, in which case the
Senior Vice President or his/her designee will review the complaint and make a determination of responsibility, 
if appropriate. 

f. If the matter is referred to a Disciplinary Review Panel for its review,
the Panel shall meet and review the complaint. The Panel will make a recommendation which will be sent to the 
Senior Vice President or his/her designee for his/her consideration. 

g. The Senior Vice President or his/her designee will review the recommendation of the Disciplinary
Review Panel, and make a determination of responsibility, if appropriate. 

4. Failure to respond and/or participate in either a Level I or Level II Review will result in a decision being made
in the student’s absence.

5. Students may not be represented by attorneys in either a Level I or Level II Review.

6. The Disciplinary Review Panel will consist of five (5) members of the university community to be selected
by the Senior Vice President for Student Services or his/her designee in consultation with the Deans of the 
various academic divisions. 

IV. Appeal Process

A. Timing for Appeals 
1. Once review proceedings are completed and a sanction imposed, the sanctioned student has the right to
appeal on the grounds listed in paragraph IV. 
B. below. 

2. Appeals must be filed in writing with the Senior Vice President for Student Services or his/her
designee within ten (10) school days of receipt of a decision. Sanctions imposed will remain in effect 
pending appeal. 

3. The appeal shall specify the basis of the appeal.



4. Failure to file a timely written appeal shall constitute a waiver of any right to appeal.

B. Grounds for Appeal 
1. A decision may be appealed if it can be clearly and specifically demonstrated that sufficient grounds exists
to show that the sanctioned student was denied a fair review. 

2. Sanctions may be appealed only when it can be specifically demonstrated that there is a flagrant
discrepancy between the infraction and the imposed sanctions. 

3. Sanctions may be appealed if they cause undue hardship on the student’s ability to continue or
pursue his/her course of study and/or stay in school. 

C. General Provisions 
1. Students are responsible for strict adherence to all deadlines and procedures for the filing of appeals.

2. No new information shall be considered on an appeal.

3. Documents filed in an appeal shall constitute a part of the record.

4. All documents relating to the proceedings from which the student is appealing shall be available to the
Senior Vice President for Student Services or his/her designee. 

D. Review of Appeals 
1. The Senior Vice President for Student Services or his/her designee shall be responsible for reviewing all
appeals. 

2. The procedures to be used in reviewing an appeal, and for providing notification of the decision, will be
determined by the Vice President for Student Affairs, or designee. The student filing the appeal will be given 
reasonable opportunity to comply with the process. 

4. The decision of the Senior Vice President for
Student Services or his/her designee is final. 

V. Student Organizations 
Student organizations, which are officially recognized by the university, shall be prohibited from engaging in, or 
authorizing its members to engage in, any actions which are considered violations of the Student Code of 
Conduct. 

A. Procedures 
1. The Office of Student Rights and Responsibilities is authorized to investigate complaints against student
organizations and, if necessary, charge the organization for violation of the Student Code of Conduct. 

2. Charges will be served on the principal officer of the organization. The organization must respond in writing
within five (5) school days of receipt of the notice. 



3. The charged organization may request an extension in the response period. Such a request must be in writing
and must be received by the Office of Student Rights and Responsibilities within five (5) school days of the 
receipt of the notice. The length of the extension will be determined by the Office of Student Rights and 
Responsibilities. 

4. Failure to submit a timely response will constitute an admission of the allegations stated in the notice and may
result in the imposition of sanctions.

5. The Office of Student Rights and Responsibilities may suspend the activities of the charged organization
pending the review of the complaint.

6. The Office of Student Rights and Responsibilities will review the charges and response from the charged
organization to determine whether or not the organization violated the Student Code of Conduct. Where it has 
been found that the organization violated the Student Code of Conduct, the Office will determine the 
appropriate sanction. 

B. Sanctions 
1. Any student organization found in violation of the Student Code of Conduct shall be subject to revocation
of their charter to operate. The Office of Student Rights and Responsibilities may impose a lesser sanction as 
deemed appropriate. 

2. Disciplinary sanction of a student organization will not preclude disciplinary action for an individual student
if he/she is specifically charged in the same incident. Charges against individual students will be adjudicated
under the process as outlined in Section III above.

C. Appeals  
The Senior Vice President for Student Services or his/her designee shall hear appeals for the decisions made 
regarding student organizations using the procedures described in Section IV.D. above. 
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Appendix G: Residence Hall Drug and Alcohol Policy 
Flyers 







 
 
 
 
 
 
 
 
 
 
 
 
 

Appendix H: The New School Counseling Services 
 

 
 
 





Appendix I: BASICS (Brief Intervention Program to 
Address Alcohol and Substance Abuse) 
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Appendix J:Employee Assistance Program Employee 
Benefits 



 
 

 
 





Appendix K : Substance Abuse Card 





Appendix L: Wellness and Health Promotion Program: 
Drug and Alcohol Related Educational Resources 





 
 

 
 



 

 

 
 
 



 

 
 

 
 



 

 
 
 



  
 
 



 

 

 

 

 

 

 

Appendix M: Student Housing and Residence Life Drugs 
and Alcohol Programs 

 

 

 

 

 

 

 

 

 

 
 
 
 

 
 
 



The New School Student Housing and Residence Life 
Alcohol and Drug Programming 
January 2012- November 2013 

Date Program Title Location Description 
1/2012 Residence Hall 

Community 
Meetings 

All residence 
Halls 

Resident Advisors have community 
meetings at the beginning of the semester to 
discuss residence hall policies, including 
drug and alcohol policy for the campus, as 
well as safety. 

8/2012 Residence Hall 
Community 
Meetings 

All residence 
halls 

Resident Advisors have community 
meetings at the beginning of each semester 
to discuss residence hall policies, including 
drug and alcohol policy for the campus, as 
well as safety. 

8/2012 Club Stuy Park Stuyvesant Park 
Residence Hall 

RAs in this first year building put together 
and dance party on the first weekend 
students arrived to campus for students to 
socialize and they also received information 
about drug and alcohol policy at The New 
School. Residents also discussed drug and 
alcohol safety in New York City. 

1/2013 Residence Hall 
Community 
Meetings 

All residence 
halls 

Resident Advisors have community 
meetings at the beginning of the semester to 
discuss residence hall policies, including 
drug and alcohol policy for the campus, as 
well as safety. 

3/2013 Party in the 
Lounge: an alcohol 
education program 

13th Street 
Residence Hall 

The RAs and Residence Hall Director 
facilitated a program that addressed some of 
their concerns regarding alcohol 
consumption among residents. RAs wrote a 
series of scenarios that were taped face up to 
the bottom of clear plastic cups. Each 
resident received a cup with a drink when 
they entered the program, and read what 
happens to them when they finished their 
drink. Based on these scenarios, the RAs 
and RHD debriefed the students experience 
and discussed alcohol safety. 
 

5/2013 Cinqo de Mayo 
Margarita Madness 

20th Street 
Residence Hall 

Utilizing the Cinqo de Mayo holiday, RAs 
at 20th Street facilitated a gathering where 
residents came together to discuss alcohol 
safety.   

8/2013 Residence Hall All Residence Resident Advisors conducted floor meetings 

 
 
 



Community and 
Floor Meetings 

Halls in each of the residence halls to address drug 
and alcohol safety and the policies around 
them in each of the residence halls. 

10/2013 Weed Program Kerrey Hall at 
The University 
Center 

RAs screened the documentary "Weed, 
followed by a Q & A with a campus Health 
Educator and had a discussion on harm 
reduction in relation to weed. 

Ongoing Monthly Floor 
Meetings 

All Residence 
Halls 

Resident Advisors have monthly floor 
meetings with their residents and frequently 
discuss alcohol and drug policies, especially 
with regard to current trends on campus. 
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